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ABSTRACT 
 

The article describes accounting assurance for payroll payment in national company under modern business 
conditions. The purpose of research is to identify methods for social protection of employees, being the vital 
element of sustainable business activity. The issues of statutory and accounting regulations for payroll 
payment and other fringe benefits have been generalized; their alternative solution has been given. 
Distinguishing features of payments specified in national comparing to international accounting standards 
have been researched. Practical approaches to funding of motivational component for social protection of 
personnel in national business company have been analyzed. Considering current requirements of national 
accounting standards, the improvement in analytical accounting of accruals and payments to employees 
(compensatory as well as motivational benefits) have been suggested. These ideas will allow us to expand 
informational capacity of accounting assurance for fringe benefits and their types, monetary evaluation, 
employee categories etc. All the above mentioned will give the opportunity to control methods of organization 
and owner’s regulatory compliance of corporate social responsibility.  
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1. INTRODUCTION 
 
Ukraine, as a market economy country, has provided favorable investment conditions in recent 
decades, creating a stable, predictable market for expanding the business and establishing 
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cooperation with foreign investors. The outlined and declared by Ukraine direction for integration 
with European countries and the world economic system, the active development of Ukrainian 
business sets new tasks for domestic enterprises, which are connected with the intensification of 
processes in the sphere of social responsibility in Ukraine. 

 
Our study will be centered on Ukraine, a country, where the social responsibility of business is a 
new concept for the economy. 
 
In recent years, the concept of social responsibility of business has become widespread in Ukraine, 
which is a system of social relations with interest groups (stakeholders), interaction with the state 
in solving social problems. Social responsibility not only improves the image of the enterprise, but 
it also provides access to new markets and gains competitive advantages over the long run. 
 
Given the fact that Ukraine has chosen European integration as a priority area over the medium 
and long term, Ukrainian business must focus on European standards first and foremost. Launched 
in 2006, the European Alliance for Corporate Social Responsibility has defined social 
responsibility as a concept of engaging social and environmental trends in business activities on a 
voluntary basis and interaction between all stakeholders (influence groups). 
 
According to the developed Strategy for promoting the development of social responsibility of 
business in Ukraine for the period up to 2020, the need for development of social responsibility of 
business in Ukraine is due to such factors like low level of corporate culture and awareness of 
society of the role of business; legal nihilism and deformation of legal consciousness; 
terminological (regulatory) uncertainty; the closed nature of Ukrainian companies to the general 
public; unequal consideration of stakeholder interests, etc. 
 
With the development of the economy, stabilization of the monetary, credit, fiscal, monetary sphere 
in Ukraine, the formation and development of social policy of the state takes place, including the 
system of social protection of the population in order to compensate for the negative manifestations 
of a market economy. During the years of independence (since 1991), a policy of social protection, 
population insurance and the proper conditions for its functioning were developed and 
implemented in Ukraine. However, at the same time, the social sphere is imperfect and in many 
respects does not meet the current demands of the population. Therefore, the state faces a number 
of problematic issues, including the transition from benefits and grants to targeted financial 
assistance, expansion of the network of non-state pension funds, a prudent policy in the area of 
labor market regulation, remuneration, and the entire social security and population protection. 
 
Business as part of society cannot act in isolation from society. The economic activity of enterprises 
determines the state of the environment to a large extent, undoubtedly affecting the quality of 
consumer goods and services. The social orientation of business will be systemic and more 
effective if, in the overall strategy of enterprise management, its social responsibility becomes a 
priority. 
 
Companies of Ukraine as well as the enterprisers of other countries of the world are increasingly 
focused toward motivational component of national corporate social responsibility all the while 
resolving to maximize economic performance in order to satisfy shareholders and act in a socially 
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responsible manner for the benefit of society as a whole. Social, economic and environmental 
concerns are forcing companies to integrate systems that take into account the observance of the 
law in all spheres, and also focus on the common good for society in general and stakeholders in 
particular (Rodriguez-Fernandez, 2016). 
 
The importance of the problem that includes payroll payments regulations as well as other benefits 
under developing The Concept for sustainable national social and economic growth is undeniable. 
Since labor payment is a vital element in social and labor relations. Payroll accounting, adequate 
assessment of labor resources (quantity and quality indexes), efficient organization of integrated 
accounting for business activity of the entity (financial, tax and managerial accounting subsystems) 
are of great value for providing sustainable use of manufacturing resources (labor, in particular).  
 
Considering the scientific and practical value of the results obtained, further research is necessary 
in accounting and managerial assurance of current conditions for labor potential motivation in 
national enterprise, taking into account international requirements for sustainable social and 
economic as well as ecological element in business activity.   
 
Some research has focused on the positive relationship between corporate social responsibility and 
financial performance, but there is a lack of homogeneity in the results (Gjølberg, 2009). It is 
determined that financial performance depends on corporate social responsibility (Rodriguez-
Fernandez, 2016; Vveinhardt & Andriukaitiene, 2017; Sukserm & Takahashi, 2011.). 
 
Presently corporate social responsibility and business ethics are intricately related from both an 
academic and practical perspective. A variety of corporate social responsibility definitions 
proposed in the literature and by several institutions that emphasize a voluntary involvement in the 
solution of certain social issues is considered; social responsiveness is fundamentally 
multidimensional and embodies a large and varied range of corporate behavior in relation to its 
resources, processes and outputs (Waddock & Graves, 1997). 
 
Shareholders require efficiency of managers, in order to ensure the continuity of the company over 
the long term, whilst demanding that socially responsible policies be integrated into the companies 
themselves (Vasilescu, Barna, Epure, & Baicu, 2010). 
 
Notably, previous studies have been conducted to explore the corporate social responsibility factors 
influencing the financial performance.  
 
The purpose of research is to analyze theoretical and practical aspects of describing measures for 
social protection of employees in business accounting system in order to give full information to 
the users of reporting. The information should include: owner’s regulatory compliance of corporate 
social responsibility, developing monitoring system for economic assurance of social protection 
and ecological safety (using personnel potential, in particular). The target of research is the 
payments to employees, consisting of benefits as fundamental and motivational elements.  The 
subject of research is theoretical, methodical, organizational and managerial approaches to 
organization and accounting of payments to employees based on sustainable use of labor resources.   
 
For solving the tasks, general scientific and special methods of cognition are used: dialectical 
method of cognition (in the study of the genesis of coverage of corporate social responsibility in 
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the works of scientists from different countries of the world), induction (in the study of the data of 
16 Ukrainian enterprises and drawing conclusions on the basis of the structure of the social package 
of Ukrainian enterprises in general) and deduction (in the projecting of general global patterns of 
development of social corporate responsibility from the experience of the countries of the world 
onto Ukraine), theoretical comparison (in representing employee benefits data under GAAP 26 
“Employee benefits” and IAS 19 “Employee benefits”), observation (in the study of the activity, 
in particular, social component, gas supplying energy companies, chemical industry enterprises, 
milk plant and two bakery manufacturing plants, banking institution), system analysis and 
synthesis (in the study of the legislation of Ukraine regulating payments to employees), graphic 
method (in building the Block diagram of the algorithm for constructing an integral indicator for 
assessing the effectiveness of an enterprise). 
 
In 2018, in order to identify the importance of social indicators in assessing the performance in 
general, as well as understanding the structure of the social package, we conducted a survey among 
the chief accountants and management of 16 Ukrainian enterprises representing different types of 
activities – gas supply and power supply companies, chemical industry enterprises, dairy factory 
and two bakery factories and banking institution. The main results of this study are the basis of this 
article. 
 
 

2. LITERATURE REVIEW 
 
During the second half of the20th century, the evolution of CSR as both practice and concept was 
in the focus of the academic literature. 
 
The publication of the Corporate Report (ICAEW, 1975) caused a significant revival in the 
disclosure of social information by enterprises worldwide. The importance of forming external and 
internal communications between stakeholders and enterprises in the area of social information 
analysis is emphasized in the report of the European Commission (EC, 2002) and in the works of 
Chen, Dong & Lin, 2019; Park, Meglio & Schriber, 2019; Stahl, Brewster, Collings & Hajro, 2019. 
 
The hypothesis that the advantage of corporate social performance yields in attracting the human 
resources depends on the degree of job choice possessed by the job seeking population is 
investigated by Albinger and Freeman (2000). Five dimensions of CSR are developed through a 
content analysis of existing CSR definitions (Dahlsrud, 2008) and it is concluded that the confusion 
is not so much about how CSR is defined, as about how CSR is socially constructed in a specific 
context. A new methodological and theoretical framework for assessing and explaining the 
sustainability impact of CSR is built by Barth and Wolff (2009). 
 
The companies that have the best perceived images (in terms of admiration, reputation and brand 
value) as reflection of their approaches towards CSR; the strategic value of the global winners’ 
CSR involvement as perceived through external lens – consumers, executives, directors and 
analysts are identified, based on a comparative analysis (Carroll, 1999; Ogrean, 2014; Orlitzky, 
Schmidt & Rynes, 2003). The results of its own original research investigated by the utilization 
rate of corporate websites for the comprehensive communication about socially responsible 
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activities, inclusive of the main determining factors, is described by Kunz, Ferencová, Hronová & 
Singer (2015). CSR is regarded as a system of management which consists of inputs, process, and 
outputs. The process includes management functions of planning, organizing, actuating and 
controlling (Krisnawati, Yudoko & Bangun, 2018; Mahoney & Thorne, 2005). 
 
One of the most popular definitions of corporate social responsibility (CSR) in practical activity of 
national enterprise is a responsible attitude to your product or service, to your customers, 
employees and partners; being socially minded, which means coexisting, cooperating and 
communicating with society (Frederick, 2018; Luo & Bhattacharya, 2006). In addition, efficient 
motivation of national business in terms of practical realization in the targeted directions on 
owner’s (CEO) level as well as state level is still rather important.  
 
CSR is considered in the areas of international business, marketing, strategic management 
(Blowfield & Murray, 2011; Mohamed Adnan, Hay & van Staden, 2018; Xiao, Cooke, Xu & Bian, 
2019). Maintaining a link between CSR and strategic management, Grover, Kar and Ilavarasan 
(2019) emphasize that “the activities of CSR are part of the strategic initiatives of companies”. 
 
In an organization, motivation is based on defining the employees’ motives reflecting the 
fulfillment of internal needs and impulses that the employees try to pursue while working in an 
organization. Employees’ motives are determined by personal values and convictions, as well as 
by the understanding of their place in the organization. The basic needs, as the foundation of 
motives, were emphasized in classical content theories of motivation by the effort’s ability to 
satisfy some individual need. (Aliekperova, 2018). 
 
Users of business financial reporting in Ukraine tend to follow rules and regulations set out by the 
On Remuneration of Labour Act of Ukraine (On Remuneration of Labour Act: The Law of Ukraine 
of March 24th, 1995), the Code of Labour Laws of Ukraine (Code of Ukraine: approved by the Law 
of Ukraine of December 10th, 1971). These regulations had been developed before world markets 
implemented principles of «motivational/compensational element of social protection for labor 
resources», «environmentally friendly surrounding», «social and economic sustainability» etc. 
 
Unfortunately, there are still some unresolved issues concerning employee payments, such as:  

1. Low level of minimum wages: the pay rise in 2017 under financial insecurity of 
enterprises (public, in particular) has caused «the equality» in terms of payroll 
payments, without taking into account qualification level as well as competence 
category of employees. The methods of calculation the minimum living standard for 
the labor pool (according to the minimum wages) are still unjustified.  

2. Low level of labor payments (in the industrial area, first of all): the majority of 
national manufacturers produce raw materials and semi-processed products, which 
don’t require qualified labor to be involved. It results in low added value of local 
production (which, obviously, stipulates low wages).   

3. Applying ungraded personal income tax (18%) that influences negatively over social 
environment on the whole: according to the public opinion poll, due to the increase 
of financial security for population, people regard the measures of state regulation in 
national social and economic development with growing distrust. 
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In the Code of Labour Law of Ukraine (passed through its second reading) (The Code of Labour 
Law of December 27th, 2014) the issues of legislative regulation for some compensational 
payments have been defined (particularly, taking leaves, financial aids, providing employees with 
therapeutic food products, etc.).  
Unfortunately, in the Code of Labour Law Draft most of social benefits (except wages and fringe 
benefits) are not obligatory; they are left at employer’s will. 
 
Let’s look at national and overseas practice of «corporate social responsibility» (CSR) as the 
subject for state regulation and one of the conditions for the company competitiveness. The main 
targets of overseas corporate social responsibility are regulated in the Concept at state level as well 
as at the company level, that declares:  

1. Business should function with a strong determination to protect and develop the 
interests and welfare of community. 

2. Any revenue received should not be its ultimate goal.  
3. Business should be faithful in the performance of its duty to develop the welfare of 

community, and all its resources and facilities should receive high rates of income.  
4. Business cannot disclaim responsibility for the community where it prospers (Kot, 

2014; Turker, 2008). 
 
The inherency of the CSR policy is the most obvious; it is obtained through a clear duties 
regulation: business must provide distributed profit to shareholders or investors; it must provide 
decent wages and appropriate working conditions,  the supply of quality products/services to the 
customers on a regular basis for reasonable prices; business must follow all government principles 
and regulations, support national business policy, it must pay fair taxes without delays or levies, 
business must also contribute the development of the local community, taking up such projects as 
construction of schools, colleges, hospitals, etc.; business activity mustn’t directly or indirectly 
harm the residential surrounding of the environment; business must support a rigorous policy for 
air, water, ground pollution restriction or control as well as sound or radiation pollution; business 
entity must provide community with the service of social assurance.   
 
At the moment, types (forms) of CSR in Ukraine have not been developed (as well as the 
motivation for their implementation).  
In international business practice there are four main types of CSR:  

- economic, primary responsibility, that is to say, a company should create workplaces, and 
pay taxes to contribute into country’s development; 

- legal responsibility, company should comply with national and international law; 
- ethical responsibility, a company and all its employees should follow the code of ethics 

when interacting with each other, competitors, the state and community (Crestofel, 
Shaniqua, Pulungan&Yudiarti, 2017; Nwabueze&Mileski, 2018).   

 
In Ukrainian laws and regulations, only economic and legal responsibilities are described (they are 
not always obligatory but rather dependent on business financial profit, though). By contrast, 
ethical responsibility is not mentioned at all. Ethical approaches involve eliminating corruptive, 
irresponsible and unethical behavior that can harm society or environment. Implementing ethical 
decisions to increase labor capacity, using financially supported programs will allow employees to 
feel their ability to influence the image and benefits of the company.  
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One more responsibility is philanthropic responsibility; it is also not mentioned in Ukrainian laws 
and regulations.According to international business practice this type of responsibility is 
considered to be the highest level of responsibility. It involves investing in the projects that 
significantly benefit society, but are not profitable (such as, environmental protection, donating to 
health and educational facilities, infrastructure, campaigns against poverty) (Osadcha & Svirko, 
2014; Oliinyk, 2017; Mauricio Andrés, Lára, Brynhildur, 2019), or those ones with prevailing 
social goals comparing with economic interests, for instance, social entrepreneurship (Bilan, 
Mishchuk, & Pylypchuk, 2017).  
 
Without doubt, CSR efficiency should be assessed and motivated by external control authorities. 
For example, three-dimensional concept model of CSR efficiency is suggested. According to the 
model, there should be four categories of obligations: economical-legal-ethical dispositional 
structure, which is basically economic activity. The main responsibility here is economical, which 
also correlates with all laws. Ethical responsibilities are the principles, that the company is expected 
to follow even if they are not described in the entity’s regulations or competence. The four 
categories are not mutually exclusive and can be described in the form of CSR pyramid. 
 
Nowadays, current Tax Code of Ukraine doesn’t encourage taxpayers to participate in 
«philanthropic» (charitable) activity. 
 
The recognition of the enterprise as being «socially responsible» is an important factor of 
competitiveness. World business practice considers the higher level of social responsibility to be 
«philanthropic or corporate social responsibility (CSR)»: investing into projects, that benefit the 
community, but are not profitable; environmental protection; investments into health care, 
education, infrastructure, etc.   
 
Big American and European business has been known as pragmatic, but it recognizes the positive 
influence of CSR on the image of the enterprise:  

- the loyalty of consumers along with the brand value increase. The research shows that 
CSR influences 70% of European consumers’ choice of brand when shopping. One out 
of five Europeans is willing to pay more for environmentally-friendly product as well as 
for other elements of CSR. 

- efficient and fair lobbying is observed, having trust and support of community. For 
example, western electric power companies, which are monopolies on certain territories, 
invest into economic development of these territories and into non-profit «green» sources 
of energy.   But, when there is a need to increase tariffs for population, they receive a 
positive support of community and politicians-quality and motivation of the staff increase. 
The research shows that companies, which pay attention to CSR, can train employees that 
are more motivated and less willing to take advantage of the company for personal gain 
(Porter & Kramer, 2006).  

 
 
 
 
 

3. METHODOLOGY 
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In the course of this study, it was found that social indicators are not prioritized when evaluating 
their activities for Ukrainian enterprises. We used the results of the survey and processing of 
information on the importance of indicators as components of the evaluation of the efficiency of 
16 enterprises. The selected enterprises represent different branches of the national economy: gas 
supply, electric power transmission, production of radiators and central heating boilers, production 
of fertilizers and nitrogen compounds, production of cement and its wholesale trade, production of 
glass containers, production and sale of bakery products, dairy products. Their common features 
are the location, which is Western Ukraine, and the size - they all belong to large and medium-
sized enterprises (according to Ukrainian law, medium-sized enterprises are enterprises which 
meet at least two of the following criteria: book value of assets is up to 20 million Euros, net income 
from sales of products (goods, works, services) is up to 40 million Euros, average number of 
employees is up to 250 persons; large enterprises meet at least two of the following features: book 
value of assets is more than 20 million Euros, net income from sales of products (goods, works, 
services) is more than 40 million Euros, average number of employees is over 250 persons). This 
choice was made in view of the fact that in such enterprises, given the available financial resources, 
certain measures could be taken to implement the corporate social responsibility system. In 
addition, the information for our study was summarized through questionnaires (oral and written) 
and generalization of financial and statistical reporting, that is why it was more convenient to 
conduct it in Western Ukraine, given the territorial proximity of all the economic entities surveyed. 

 
The general scheme of the developed approach consists of 3 stages: 

1. Ranking of indicators based on the benefits of experts. 
2. Construction of mathematical models based on fuzzy logic to assess the directions of 

the enterprise. 
3. Calculation of the index of the enterprise - an integral indicator, which takes into 

account both the importance of directions and their state. 
 
A detailed scheme for constructing an integral indicator of performance evaluation is depicted in 
Fig. 1 
 
Prior to the start of the study, a set of the baseline indicators was selected to test the approach being 
developed.Note that the indicators with a (+) mark on the survey results were selected to build the 
model. The indicators were selected taking into account the conceptual provisions of the theory of 
sustainable development: the combination of economic, environmental and social components 
ensures the sustainable development of the enterprise, maximizes the efficiency of its activity in 
current conditions. The list of indicators was selected by the authors on the basis of the study of 
the works of leading foreign and domestic scientists on economic analysis, generalization of 
national regulatory documents which regulate the methodology of analytical procedures for the 
efficiency of economic entities, namely: Methods of integrated assessment of investment 
attractiveness of enterprises and organizations, Methods of assessment of effectiveness of 
implementation of regional environmental and state (national) targeted environmental programs, 
Regulations on the procedure for analyzing the financial condition of enterprises subjected to 
privatization. Furthermore, during the selection of the indicators, the indicators were used which 
are represented in the regional Programs of social and economic development, which stipulate the 
stable development of regional enterprises, their financial and organizational support in the context 
of territorial reform. 
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1. Economic (F): 
f1 - Excess of assets over authorized capital 
f2 - The ratio of financial leverage 
f3 - Return on assets (+) 
f4 - Return on equity (+) 
f5 - The average number of employees 
f6 - The coefficient of financial dependence 
f7 - Permanent asset index 
f8 - Factor ratio of material non-current assets to equity 
f9 - Coefficient of stock coverage of net working capital (+) 
f10 - Current liquidity ratio (+) 
f11 - Absolute liquidity ratio 
f12 - Return on assets (+) 
f13 - Capital-output ratio 
f14 - Labor productivity (+) 
f15 - Participation in innovative projects (+) 

 
2. Ecological (E): 

e1 - Product Safety Ratio (+) 
e2 - Ecological ballast coefficient (+) 
e3 - Ratio of waste management (+) 
e4 - Cost-effectiveness of waste products (+) 
e5 - Environmental pollution factor (+) 

 
3. Social (S): 

s1 - The share of labor protection costs in the entity's operating expenses (+) 
s2 - Injury rate per 100 people (+) 
s3 - Number of days of temporary disability per 100 people 
s4 - Percentage of workers with occupational diseases 
s5 - Percentage of total morbidity of employees 
s6 - Share of days of occupational diseases (number of days / 365) 
s7 - Number of issued permits for sanatorium treatment / average number of employee 
for the reporting period 
s8 - The share of employees provided with departmental housing 
s9 - The number of appeals by workers in trade unions / average number of employee(+) 
s10 - Costs for the purchase of departmental housing / total expenses for the reporting  

period. 
s11 - The share of workers who changed the place of work within the company / average 

number of employees for the reporting period (+) 
s12 - The share of workers with higher education in the average number of employees (+) 
s13 - The share of workers who increased their qualifications during the year in the 
average number of employees for the reporting period (+) 
s14 - Average monthly number of cultural events (number / 12) 
s15 - The ratio of average wages by the company to the highest salary. 
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Figure 1: Block Diagram of the Algorithm for Constructing an Integral Indicator for Assessing 

the Effectiveness of an Enterprise 
 

 
 
 
 

4. RESULTS AND DISCUSSION 
As a result of the conducted research data were obtained, on the basis of which the above economic, 
environmental and social indicators for each of the surveyed enterprises were calculated. In our 
view, usage of accurate mathematical models to evaluate the performance of econometrics, neural 
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2. Formation of the most complete set of parameters describing 
each sphere 

3. Classification of indicators within each of the spheres and 
ranking 

4. Selection of the most important rank-based indicators 

... 

5. Construction of models for each of the spheres based on the 
expert rules with fuzzy logic use 

6. Ranking of activity spheres based on the method of pairwise 
comparison and weighting: A1, A2, …,An 

X1 X2 Xn 

7. Formation of the general form of the integral index by the 
formula:  

Ic = A1X1 +A2X2 + … +AnXn 
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networks, or other approaches confirms the need for sufficiently detailed accounting data to be 
disclosed in financial reporting forms either directly or through summary procedures. In the 
enterprise information environment, such information can have a number of disadvantages, such 
as: inaccuracy, incompleteness, insufficient data to build a model, etc. In uncertainty, where 
information is not adequately described by quantitative indicators, methods are used that take into 
account the knowledge and experience of decision-makers. The enterprises may include directors, 
heads of departments, leading specialists and other professionals in the chosen field. 
 
The obtained results are processed using the developed algorithm in the R language. The results of 
calculations are given in Tables 1-4. 
 
 

Table 1: Estimated Ranks and Importance of Economic Indicators 
Name Value Rank Name Value Rank Name Value Rank 

f1 0,0669 7 f6 0,0654 8 f11 0,0671 6 
f2 0,0616 10 f7 0,0497 12 f12 0,0709 3 
f3 0,0673 5 f8 0,0635 9 f13 0,0555 11 
f4 0,0673 5 f9 0,0673 5 f14 0,0738 2 
f5 0,0635 9 f10 0,0708 4 f15 0,0895 1 

 
 

Table 2: Estimated Ranks and Importance of Environmental Indicators 
Name Value Rank 

e1 0,1643 4 
e2 0,1840 3 
e3 0,1895 2 
e4 0,1520 5 
e5 0,3102 1 

 
 

Table 3: Estimated Ranks and Importance of Social Indicators 
Name Value Rank Name Value Rank Name Value Rank 

s1 0,0707 5 s6 0,055 13 s11 0,0745 4 
s2 0,0684 6 s7 0,0578 11 s12 0,0894 2 
s3 0,0671 7 s8 0,0575 12 s13 0,0643 8 
s4 0,0613 9 s9 0,0768 3 s14 0,0433 15 
s5 0,0553 14 s10 0,0612 10 s15 0,0972 1 

 
 
 
 
 
 

Table 4: Estimated Ranks and Importance of Business Areas 
Name Value Rank 

F 0,6011 1 
E 0,1694 3 



www.manaraa.com

Motivational Component of National Corporate Social Responsibility:  
                                                                Funding, Accounting and Reporting Aspects                                                             1023 

 

 
 

S 0,2295 2 
 
Thus, the calculations carried out show that social indicators occupy the second place in importance 
in assessing the results of the business areas. 

Nowadays accounting and financial statements data is not sufficient source of information anymore 
when it comes to making strategic or operational managerial decisions: the advantages of 
management accounting are not properly regulated in legislation; methodical basics of (internal) 
accounting should be further harmonized with settlements of budgetary payments accounting 
(Berling, 2012).  
 
The need for adding such indexes as: generating and protecting human capital; corporate 
management of the personnel development; pollution as a result of enterprise activity, etc. to the 
existing forms of financial accounting becomes obvious. Let’s take, for example, the indexes of 
social security considering international practice of non-profit business units. In general, all 
indexes of business social responsibility can be divided into four blocks: health safety;corporate 
culture development;training, professional development;recreation and entertainment;labor 
motivation.The indexes of business social responsibility are given below.  
 
When identifying corporate social responsibility as a subject for accounting, system monitoring 
and control in national companies, it is appropriate to focus on the main directions of economy – 
providing social protection for employees and efficient influence of business performance on 
sustainable economic development.   
 
Social protection for employees is a complex program for reproduction, preservation and 
development of labor resource through implementation of basic and motivational components of 
benefits package.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Table 5: Indexes of social responsibility in financial statements of domestic businesses 
External reports produced for public consumption 
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Indexes of business social responsibility (in 
the accounting period)* 

Financial 
statements 

Reports for 
social security 
administration 

Statistical 
reports 

Settlements 
of 

budgetary 
payments 

Notes** 

1 2 3 4 5 6 
health safety***      
- workers’ compensation +  + +  
- expenditure on labor protection  +   +  
-  the number of occupational injuries   +    
- the number of days off work due to injury 
or illness  

 +    

- the number of days off due to occupational 
illness  

 +    

- the number of sanatorium-resort therapy   +    
Satisfyingsocialwelfareneeds      
- the number of employees in the employer 
assisted housing list   

    + 

- seating capacity in the canteen      + 
- the number of employees granted housing      + 
- the number of employee applied to the trade 
union organizations  

    + 

- expenditure on employees’ housing 
arrangements  

+     

- expenditure on housing rent compensation  +     
- financial aid to employees +    +  
 training, professional development       
- expenditure on employees’ professional 
development  

+   +  

- expenditure on employees’ training  +   +  
- the number of employees with higher 
education (divided into categories) 

    + 

- the number of employees who had taken 
their course of professional development  

    + 

recreation and entertainment       
- expenditure on tourist tours  +     
- expenditure on public events  +     
labor motivation       
- average salary (divided into categories)    +   
- additional vacation pay expense  +   +  
- bonuses +   +  
Notes: *compiled on the basis of (Indexesofbusinesssocialresponsibility), ** at the moment the column is left empty, the 
reports require additional information, *** it is appropriate to apply relative indexes (due to the proportion of researched 
index to its general sum/amount of expense, number of workers, etc.).  
 
Considering business practice in Ukraine, benefits package can be classified into basic and 
motivational.  Basic benefits package is the guarantees regulated by Ukrainian legislation and labor 
contract, that involve providing essential working conditions (environmentally friendly, in the first 
place), described in labor legislation, collective employment agreement and mutual agreement of 
the parties; compulsory state social insurance; full payroll payment; providing fringe benefits and 
guarantees, regulated by collective employment agreement (industrial agreement). Motivational 
benefits package combines competitive (developing motivational system for employee willing to 
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apply their professional potential) and compensation package (financial consideration, provided to 
the employee by the employer beyond those benefits regulated in legislation).  
 
International practice includes motivational component, consisting of four blocks, into basic 
benefits, such as health care, corporate culture development, training and continuing professional 
development, recreation and leisure, labor motivation. We conducted the survey of business 
companies in Western Ukrainian region (as a part of the survey of 16 enterprises). The results 
present the content of benefits package (except basic elements) consisting of the following fringe 
benefits: reimbursements for mobile communication, trainings (seminars), commuting expenses, 
health care insurance, holiday presents, car rent, recreation expenses, office catering, life insurance, 
non-state retirement insurance, house rent expenses.  
 
General structure of fringe benefits, resulting from the survey, is given in the Figure 2.  
 
 

Figure 2:  Reimbursements under fringe benefits of Western Ukrainian region companies, %  
(according to results of research conducted by the authors) 

 
 
As we see, the largest share in the social package of the investigated enterprises (13%) is the cost 
of paying for participation in seminars and trainings of workers in order to increase the efficiency 
of their work, improve the psycho-emotional climate. Paying for the training of employees in 
higher education institutions is 9% of the social package, the cost of services for advanced training 
is 8%. Interestingly enough, the share of expenses for the paying of mobile communications is 9%, 
the purchase of gifts for holidays is 9%, travel expenses - 7% (according to the management of 
enterprises, first of all, such travel trips were made to sanatoriums with therapeutic and recreational 
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purposes), travel and work reimbursement - 3%. The prize for the achievement of certain 
production figures was only 7% of the social package, which is not a negative sign in general. The 
smallest shares in social packages are paid for holiday expenses (1%), housing rent compensation 
(1%) and life insurance (1%). In our opinion, it would be advisable to increase the share of expenses 
for the life insurance of workers by reducing the cost of participation in trainings, education and 
advanced training, as their share is too big (30% - one third of the total social package). 
 
In the course of the study, we made some theoretical generalizations, which are represented in 
tables 6 and 7 and Figure 3. Let's consider them in more detail. 
 
Considering accounting assurance for payments, let’s draw a comparison of international and 
national accounting practice for employee payments. Ukrainian Generally Accepted Accounting 
Principles (GAAP) 26 «Employee benefits»: Ukrainian Generally Accepted Accounting Principles 
26 «Employee benefits»: Ukrainian Ministry of Finance Act of October 28th, 2003  are based on 
approaches similar to International Accounting Standard 19 (IAS 19) «Employee benefits» (2012). 
(Table 6). 

 
 

Table 6: Comparison of employee benefits under GAAP 26 «Employee benefits» and 
IAS 19 «Employee benefits» 

Employee benefits  
IAS 19  GAAP 26  

1.Sort-term benefits:  1.Current benefits: 
- wages and salaries;  - fixed wages and salaries;  
- social insurance benefits; - other compensational benefits; 
- paid vacation and sick leave; - compensated absences (annual vacations,  other 

paid leaves);  
- profit sharing and bonuses (if they are eligible to 
be paid within twelve months after the end of the 
working period); 

- bonuses and other motivational benefits, that are 
eligible to be paid within twelve months after the 
end of working period);  

- non-monetary benefits to current employees 
(medical care, accommodation, cars, free and 
subsidized goods and services).  
2.Post-employment benefits:  2.Post-employment benefits: 
- pensions; the benefits (except termination and equity 

instruments benefits), that are eligible to be paid 
in the post-employment period   

- other retirement benefits; 
- life insurance; 
- medical care in the post-employment period;  
3.Other long-term benefits: 3.Other long-term benefits  
- additional long-service leave; the benefits (except post-employment, termination 

and equity instruments benefits) that are not 
eligible to be fully paid within twelve months after 
the month when the work has been completed.    

- paid sabbatical leave; 
- jubilee benefits, other long-service benefits;  
- long-sick leave; 
- profit sharing; 
- bonuses and deferred compensation, if they are 
eligible to be paid after twelve months of the 
employment period or later.   
4.Termination benefits  4.Termination benefits  

5.Equity instruments benefits  
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the benefits, that give the right to receive financial 
equity instruments, issued by the company (or its 
parent), or the amount of the company’s liabilities 
to the employee, which depends on the future price 
of financial equity instruments, issued by the 
company.     

 
Some types of benefits are not mentioned in GAAP 26, although they are described in IAS 19.  
They can be regulatory applicable in Ukraine due to other legal documents, and they are applied 
quite often being initiated by the company. Equity instruments benefits are not described in IAS19; 
they are identified in GAAP 26, though.  
 
The process for expanding types and forms of employee benefits under growing interest in work 
performance in our country is obvious. However, there is still a lot to improve in time performance 
of legislative regulation and practical efficiency of these methods. As a result, the issues of 
objective description of benefits paid to employees in the company’s accounting system are 
mainstreamed.  In national companies, basic benefits package is clearly regulated in the 
wages/salaries and fringe benefits. The obligation to pay the benefits is a subject to disciplinary 
and administrative action to the company’s owner. To be able to pay, the owner is obliged to 
accumulate estimated amount from operating earnings. 
Funding sources for the benefits are especially important (Table 7). 
 
 

Table7: Funding sources for the benefits under national regulatory accounting 
requirements* 

No. Benefits elements  Expenses  Profit Assurance  
Direct, 

production, 
manufacturing  

Operating 
expenses 

Retained profit  Social 
welfare 
funding  

1 2 3 4 5 6 7 
1. Basic benefits package       

1.1. Wages/salary + + +**  + 
1.2. Extrafringe benefits + + +**  + 
2. Motivational benefits 

package  
     

1 2 3 4 5 6 7 
2.1. Labour motivation   + + +  
2.2. Health care   + +** +  
2.3. Socialwelfareservices   + +  
2.4. Training, continuing 

professional development  
 + +** +  

2.5. Recreation and 
entertainment  

 + +** +  

*GAAP in Ukraine; 
**for the last fiscal year. 
 
Let’s discuss elements of motivational component from benefits package in details (Figure 3). 
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The variability of funding sources stipulates the need for the company to launch monitoring and 
control of implementing preliminary approved programs for social protection in order to fund them. 
One of the factors for such monitoring is the implementation of analytical accounting of benefits 
by the funding sources, recipients, structural divisions, etc.  
 
When forming analytical accounting of benefits, the sources of their generating (company 
expenses, assurance, and state social insurance costs), structure of benefits, regulated in legislation, 
employee categories, etc. should be considered.  
 
 

Figure 3: Elements of motivational component in benefits package 

 
 
Can CSR be valuable for big business in Ukraine? It is obvious that today national business is 
struggling with distrust of population. For example, according to the Institute of Sociology 

Elements of motivational component in benefits package  

Labour motivation:  
- extrafringe 

benefitstoaverag
ewages 
(depending on 
specific 
categories of 
employees);  

- benefitsforadditi
onalleaveentitle
ments (exceptthe 
leaves regulated 
in legislation); 

- bonuses  

Health care:  
   -compensated sick 
leave;  

- expensesforlabor
protectionfacilities; 
the number of on-the-
job injuries; 

- the number of 
sick leave days;   

- the number of 
vocational illnesses 
days;  

- the number of 
treatment and 
recreation holiday 
tours 

Social welfare services:  
- thenumberofemployeesin the 

list for state accommodation;  
- the number of seats in office 

cafeteria;  
- the number of employees 

provided with the state 
accommodation; 

- the number of requests to 
professional unions;  

- purchase of state 
accommodation expenses;  

- houserentexpenses;  
- financial aid  

Training, continuing professional 
development:  
- continuing professional development 

expenses;  
- professional training expenses; the 

number of higher education employees 
(depending on categories); 

- the number of employees, having passed 
continuing professional development 

 

Recreation and entertainment:  
- holidaytravelexpenses; holiday 

presents expenses;  
- entertainment expenses (theatre, 

concerts tickets, etc) 
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research, only 19% of Ukrainians support taking public companies under private ownership.  
Considering low trust of population to business, its support in tax, currency, regulatory and other 
deregulation of economy can hardly be expected (Krepak, 2016). 
 
 

4. CONCLUSIONS 
 
The need to expand sustainable activity indexes in the forms of financial accounting for Ukrainian 
business is obvious. Thus, implementation of integrated accounting reporting becomes important. 
This system is not stipulated by the limitations of a certain accounting system, it can provide full 
information resulting from economic justification of social and ecological constituents’ provision 
in business activities.  
 
Dynamic development of entities involved in accounting implies for the accounting data to be 
specified, i.e additional analytics of financial accounts along with internal forms of accounting 
being introduced. The study, evaluation and comparison of indexes of Programs for economic 
development, social security and environmental safety implementation call for the necessity to 
create unified index, i.e. integrated index of sustainable activity.   
 
Calculation objectivity as well as financial support of its implementation are important for the 
integrated index. National Accounting Standards of Ukraine offer a chance to cover the expenditure 
on implementation process of the above-mentioned Programs in a few alternative variants. Such 
expenses can be covered by:  

- using other operational expenditure if analytic subaccounts are introduced in the columns 
of the Programs: Debit «Other operational expenses» - Credit «Resources (suppliers)»; 

- using a fund created by means of retained profit account: Debit «Profit use» - Credit 
«Fund of sustainable activity»; Debit «Fund of sustainable activity» - Credit «Resources 
(suppliers)»; 

- using reserve fund account for the Programs of sustainable operational activity 
implementation: Debit «Other operational expenses» – Credit «Reserves», Debit 
«Reserves» – Credit  «Resources (suppliers)». 

Unfortunately, in modern Ukraine, there are still a number of issues for systems of wages to be 
resolved. Methods for employee social assurance   still need to be reformed, particularly 
motivational component of benefits package. However, the Code of Labour Law Draft, considering 
international practice in corporate social responsibility, doesn’t involve all aspects of social 
assurance, which the employee may feel to be entitled to, due to fair assessment of their efforts and 
skills. Furthermore, in the Code Draft (as well as in the current Code of Labour Law) the 
requirements to providing employees with social protection by the employer, the types of social 
responsibility are not clearly regulated.  
 
The methods, suggested in the article, for improving accounting and analytical support of payroll 
payments along with fringe benefits will promote efficient organization of labor use on the basis 
of corporate social responsibility in general.  
Thus, the investigation contains a survey of chief accountants and management of 16 Ukrainian 
enterprises, using a block diagram of an algorithm for constructing an integral indicator for 
assessing the efficiency of enterprises. Ranks and meaning of the importance of economic, social 
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and environmental indicators are calculated. As a result of the calculations performed, it was found 
that social indicators occupy the second place in importance in assessing the results of the 
enterprise as a whole. In the study of the filling of the social package of Ukrainian enterprises, it 
was found that the largest part is the cost of participation in trainings, education and advanced 
training (30% - one third of the total social package), therefore, it is recommended to increase the 
cost of insurance for the lives of workers by reducing educational expenses. 
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